Research on the Impact of Paternalistic Leadership on Individual Accountability ——Moderated by Task Complexity by 陈雪华
 学校编码：10384                               分类号     密级      






硕  士  学  位  论  文 





Research on the Impact of Paternalistic Leadership on 
Individual Accountability  
——Moderated by Task Complexity 
 
 
陈 雪 华 
 
指导教师姓名：宋培林  教  授 
专 业 名  称：企  业  管  理 
 论文提交日期：2 0 1 6 年 0 4 月  
 论文答辩时间：2 0 1 6 年    月  
 学位授予日期：2 0 1 6 年 0 4 月  
 
 
答辩委员会主席：         
评    阅    人：         
 




















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的




























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 





























































Individual accountability has attracted practitioners and scholars’ attention since 
its great impact on organizations. The existing researches about individual 
accountability are under western country and major of them are about the 
consequences, including job performance, job satisfaction and OCB and so on. 
However, the influencing factors of individual accountability have remained unclear. 
Previous studies have mentioned that audience may be a key factor of individual 
accountability. Paternalistic leadership is a unique leadership in Chinese culture and it 
plays a great role in employees’ behavior and attitude. It’s significant to discuss the 
impact of paternalistic leadership as antecedent on individual accountability.  
This paper initially reviews individual accountability and then comes up with 
using paternalistic leadership and task complexity as independent and moderating 
variable and then puts forward the hypothesis and research model. Then, the paper 
applies pre-test analysis to carry out exploratory factor analysis and reliability 
analysis in order to find out the applicability of individual accountability in Chinese 
context. Afterwards, using the revised scale, official test totally collects 440 copies on 
line and validated questionnaire adds up to 368. Finally, the paper uses multiple linear 
regressions to deal with data. The results show that benevolent and moral leadership 
have significant positive influence on individual and internal accountability. 
Authoritarian leadership has significant influence on external accountability. Task 
complexity plays a significant moderating role in the relationship between benevolent 
leadership and individual accountability and internal accountability. Besides, gender, 
education, tenure and layer exists differences on variables.  
The paper finds individual accountability is a two-dimension variable, containing 
external and internal accountability. This paper first starts the effect of paternalistis 
leadership on individual accountability and further discusses the moderating of task 
complex. Therefore, this paper enriches and expands relative areas of research. 
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